
Consent + EDI Training
Warning this training contains references to topics such as sexual harassment and sexual violence that some 

may find triggering or upsetting. 



Important Information

1. Warning this training contains references to topics such as sexual harassment and sexual 
violence that some may find triggering or upsetting.

2. Feel free to leave if at any time you feel uncomfortable or find any of the content 
upsetting. 

3. If you think something sexual happened to you without your consent, or you’re not sure 
contact Rape Crisis for specialist advice and support. Freephone 08085002222

4. There is mandatory Consent Training on Blackboard that all committee members must 
complete. Deadline is 13th October 2023. Failure to do this will result in suspended 
committee role.



Important Documents



What is Consent?







Open Clinic NHS on X)

https://twitter.com/openclinicnhs/status/1343147121202110465


Things can go seriously wrong



Leading by Example 

• Everyone’s Invited https://www.instagram.com/everyonesinvited/
• Teach Us Consent https://www.instagram.com/teachusconsent/?hl=en-gb
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Looking out for others - In Theory



Looking out for others - In Practice



Equity + Diversity + Inclusion = 
Belonging



How to be a greeter not a gatekeeper

• Welcome people into your world and get feedback

• Organising events to make all students feel welcome regardless of race, gender, sexuality, disability 
whether disclosed or not

• Increasing membership outside of traditional recruitment and timeframes

• Revolving roles in the group: creating inclusive, engaging, participant-led learning activities

• Identify barriers and obstacles that may prevent members from joining try to reduce at least one of 
them

• Have a designated EDI Champion

• If for whatever reason you can’t increase diversity in the membership group collaborate with other 
clubs and societies – invite them to events and showcases – for example sports clubs and art society 
perhaps one year they can design kits etc –

• Consider the effect of non-drinking events and how it creates a more inclusive environment for others.

https://www.timeshighereducation.com/campus/revolving-roles-creating-inclusive-engaging-participantled-learning-activities



Why EDI & Belonging are important

WIF (Women In Football) points out that only six women are 
among the 140 members/delegates in the Spanish football 
federation (RFEF). 

Questions

1. Why do you think there are 
so few women members?

2. If there were more women 
members/delegates would 
these incidents still 
happened…?



Why EDI & Belonging are important



Reporting – Serious Issues



Location: Aston Students’ 

Union

Email: advice@aston.ac.uk 

Telephone: 0121 204 4848

Open: Weekdays 10am-4pm

Drop-in 10:30am-12:30pm



Thank you


	Slide 1
	Slide 2: Important Information 
	Slide 3: Important Documents
	Slide 4: What is Consent?
	Slide 5
	Slide 6
	Slide 7
	Slide 8: Things can go seriously wrong
	Slide 9: Leading by Example 
	Slide 10
	Slide 11
	Slide 12: Looking out for others -  In Theory
	Slide 13: Looking out for others - In Practice
	Slide 14: Equity + Diversity + Inclusion = Belonging
	Slide 15: How to be a greeter not a gatekeeper
	Slide 16: Why EDI & Belonging are important
	Slide 17: Why EDI & Belonging are important
	Slide 18: Reporting – Serious Issues
	Slide 19
	Slide 20

